Teacher-training in Belize has been evolutionary and reflective of changes that resulted due to political, religious, and/or social influences. The need for more trained teachers was the driving force behind the development of the early embryonic teacher-training programs that has now matured into the present University Program. This program evolved through several modifications, inspired by the immediate needs of the growing nation. While these developments supported program objectives, ambitious proposals encompassing broader visions quickly took precedence.
Prior to 1940, teacher-training was limited to the Primary level. Under the guidance of British rule, this program sought to train teachers through a process of self-study. Some outstanding standard six students were identified and placed in schools to work along with principal/teachers who served as their mentors. This exercise consisted of two evaluations -the first pupil-teacher exam and the second pupil-teacher exam. A successful student would earn a First-class or Second-class certification respectively thus becoming a trained teacher. Such an individual would have gained full employment at any primary school. Depending on the geographic location of the assignment, such a person would have a teaching position ranging from assistant teacher to principal. (Bennett, Personal Communication, March 09, 2006) During the period 1940-1954, a more formal teacher-training program that successfully trained teachers in Jamaica replaced the method of apprenticeship. These teachers returned to Belize after successfully completing their three-year program. The first graduates of this venture were placed in leadership positions as some were quickly appointed local education officers.
Due to the demand for trained teachers, educational administrators then decided that it was more economically feasible to establish a teacher-training program in Belize. Consequently, a twenty-week course for teacher development with a pre-service component was implemented.
These trainees operated under direct supervision/evaluation of those trained in Jamaica. 
LAWS AND REGULATIONS TO WHICH INSTITUTIONS

ASCRIBE
The Government of Belize has had almost total control over the education system, even the teacher-training program. Greater control is established through the Education Act, which every educational institution must abide by. One inclusion in this law is the exclusion of the university; that is, it clearly states that the University shall operate under the University Act.
The University Act establishes an institution that caters to academic freedom. This was first stated in the University College of Belize Act which has now been replaced by the University of Belize Act since the amalgamation of the five public tertiary institutions. Although this degree of autonomy is provided, the government still has power to influence the university.
One of the elements in this Act gives the Minister of Education the power to make decisions in consultation with the University Board. This implies that the government's initiatives can influence the direction of the university.
A recent development is the establishment of the Belize Institute of Teacher Education that will oversee all operations related to teacher-training. The Belize Board of Teacher Education will supervise the operations of this institute. These bodies will be enacted in a proposed revised Education Act. However, this mechanism is currently being implemented.
The Belize Board of Teacher Education will work along with the Chief Education Officer to ensure that policies regarding teacher-training are efficiently implemented. This will be done through a Teacher Institute that will directly coordinate all training institutions.
Training in Primary Education was generally for in-service teachers. These teachers were required to have Secondary School Diploma with Caribbean Examination Council (CXC) passes in three subjects at General Proficiency Grade I or II of which one must be English or First-Class Teachers Examination and at least one-year teaching experience.
Training in Secondary Education was mixed with pre-service and in-service teachers.
Entrance requirement were a matriculation examination (Placement in English and Mathematics); an Associate Degree with Grade Point Average of at least 2.5; two letters of recommendation or Maturity Clause -at least twenty-five years old and teaching for at least five years with a recommendation from supervisor/employer and attend an interview. Significant progress has been made in the area of Post-Graduate studies in Belize.
Although the country cannot claim any of them as its own, there exists a partnership with the University of Belize in the delivery of these programs. Currently, four Master's Degree
Programs are available of which two are in the Field of Education. At UB, statistics show a great disparity in male-to-female ratio -an average of 1:3. This trend is evident as is depicted in Table 2 below. The differences in the number of baccalaureate versus associate students may be attributed to the components of the program. Whereas the Associate Degree specializes in Primary Education, the baccalaureate program includes specialization in both Primary and Secondary Education. Technology. In this manner, the university assures that competent, trained teachers will be delivering classes to High School children. 
POST-GRADUATE COURSES OFFERED CURRICULUM
INSTITUTION EVALUATION & ACCREDITATION AND INSTITUTIONAL RELATIONSHIPS
The The desire to improve the education system has triggered the need to have trained teachers (Level I or higher) in the classrooms. The solution of this dilemma has proven to be an extremely challenging task as the increase of trained teachers has been a crawling statistic.
Several methods have been tried; new policies have been implemented; new buildings have been erected. However, these are reflections of the steady increase of the population and the ever increasing appetite for learning; moreover, there has been an effort to keep every school-aged child in school. These measures certainly place the education system in a good position to improve the current status of untrained teachers. The Ministry of Education is ensuring that necessary measures are taken to improve the vital statistic. If these improvements become a reality, the Ministry of Education may finally be in a position to realize a long awaited goal: to increase the percentage of trained teachers to 80%.
